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I THIS AGREEMENT, made and entered into the 10th dayof May, 1999 between THE COUNTY OF CHENANGO, Partyof the first part, hereinafter referred to as the County, ANID
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.,
CHENANGO COUNTY UNIT 6400 OF CHENANGO COUNTY
lOCAL 809, party of the second part, hereinafter referred to
as the Association.
I
I WITNESSED:WHEREAS, the County and the Association have a com-mon and sympathetic interest in the County of Chenango
and its services, and together with the public will benefit
from harmonious working arrangements for the adjust-
ment of differences by rational and common sense meth-
ods, and therefore, for the purpose of facilitating peaceful
harmony and efficiency to the end that the County, the As-
sociation, and the general public may be benefited, the
parties hereto contract and agree with each other as fol-
lows, to wit:
I
I
I
I
ARTICLE ONE
RECOGNITION AND REPRESENTATION
(A) The County recognizes the Association as the sole
and exclusive bargaining agent in all matters of salaries
and working conditions for all full-time employees and all
part-time employees who are scheduled to work 27 hours
per week or more, subject to the following exclusions:
1. Employees in classifications which are represented
by other recognized bargaining units.
2. All personnel in Personnel Department and
Chenango County Sheriff's Office.
3. All County department heads, commission members
and their deputies.
I
I
I
4. All employees of the Chenango County Mental Health
Unit above the level of Supervising Psychologist.
5. All employees classified as Managerial and/or Confi-
dential. See Appendix B.
6. Temporary employees working less than three (3)
months.
(B) 1. The Civil Service Employees Association, Inc.,
having been recognized or certified as the exclusive repre-
sentative of employees within the bargaining unit repre-
sented by this agreement shall have deductions made from
the wage or salary of employees of said bargaining unit
who are not members in addition to those who are mem-
bers of the Civil Service Employees Association, Inc., the
amount equivalent to the dues levied by the Civil Service
Employees Association, Inc. The employer shall make
such deductions and transmit the amount so deducted,
along with a listing of such employees, to Civil Service
Employees Association, Inc., Albany, New York 12224
2. The Civil Service Employees Association hereby
agrees to indemnify the employer and hold harmless the
employer regarding any claims and suits pertaining to
agency shop deductions. This includes legal fees and any
other expenses and costs incurred in defending such
claims and suits and any judgments or awards resulting
therefrom.
I
I
I
I
I
I
I
(C) lDues lDeo1uc~ion - The Civil Service Employees As-
sociation, Inc. shall have exclusive rights to payroll deduc-
tion of dues and union sponsored insurance and benefit
premiums for employees covered by this agreement. Such
dues and premiums shall be remitted to the Civil Service
L"
Employees ASSO
,
Ciation, Inc., Capital Station Box 7125, AI-
.
bany, New York 12224 on a payroll period basis. No other
2
I
---------
I
I
II
I competing labor union organization shall be accorded anypayroll deduction privilege without the express consent andwritten authorization of the Civil Service Employee~ Asso-
ciation, Inc. The employer agrees to submit to the Civil
Service Employees Association, Inc., Capital Station Box
7125, Albany, New York 12224 each payroll period, a list
itemizing the deductions of each employee.
(0) In1orma~ion - On the effective date of this agree-
ment, the employer shall supply to the Chenango County
Unit a list of all employees full name, job title, work loca-
tion, membership status, insurance deduction and first date
of employment. Such information shall hereafter be pro-
vided to the Chenango County Unit on a quarterly basis.
The employer shall supply to the Chenango County Unit on
a monthly basis the name, work location and date of hire of
all new employees. In addition, the employer shall supply
a listing of employees showing the work location, who ter-
minate their employment.
ARTICLE TWO
EMPLOYER-EMPLOYEE RELATIONS
I
I
I
I
I
I
(A) It is understood by the parties hereto that the County
is small and therefore some operations are scattered, and
that several different kinds of work are occasionally per-
formed by the same persons; and that reasonable flexibil-
ity in interpreting the provisions of this agreement is ap-
plied, so that the County can meet requirements of its spe-
cial operating conditions.
(8) It is mutually understood and agreed by both parties
to this agreement that the management of the County af-
fairs and the direction of the working forces including the
right to hire, suspend, discharge for proper cause, pro-
mote, demote and transfer and other rights to relieve em-
I
I
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ployees from duty because of lack of work or for other proper
legitimate reasons is vested in and reserved by the County,
subject to the provisions of this agreement and applicable
laws. The County agrees to notify the Association immedi-
ately of any disciplinary action.
(C) The Association agrees to use its best effort to see
that its members perform their respective assigned duties
conscientiously, diligently and continuously under the terms
of this Agreement, and to further use their influence to pro-
tect the property and interests of the County.
(D) The terms of this agreement shall be uniformly in-
terpreted and applied in all County Departments.
(E) Employees will receive copies of any performance
evaluations, either positive or negative. Employees have
the right, upon reasonable notice, to review their personnel
file in the presence of an appropriate agent of the employer
and to copy and answer in writing anything deemed ad-
verse in the personnel file. The written answer, if any, shall
be placed in the personnel file.
(F) A long service employee no longer able to handle
his/her regularly assigned job may be given special con-
sideration for other available work with joint agreement in
writing between the employer and the Association.
ARTICLE THREE
LABOR-MANAGEMENT COMMITTEE
(A) The County and the Association, desiring to foster
better day to day communications, and to achieve and main-
tain a mutually beneficial relationship through the use of a
continuing communications program to effectively main-
tain stable labor-management relations and avoid contro-
versies, do hereby establish this labor-management com-
I
I
I
I
I
I
I
I
I
4 I
mittee.
(8) The purpose of the Committee is to discuss, explore
and study problems referred to it by both parties, including
I reallocation requests. The Committee, by mutual agree-ment, shall be authorized to make recommendations onthose problems that have been discussed, explored and
studied.
I
I (C) In order to have a frank and open discussion, theCommittee shall have no authority to change, delete or
modify any of the terms of the existing labor contract, nor to
I settle grievances arising under the contract. Committeediscussions shall not be publicized except for those rec-ommendations that have been mutually agreed upon.
(0) The Committee shall be composed of six (6) mem-
I bers, three (3) representing the Association and three (3)representing the County.
ARTICLE fOUR
UNION MEMBERSHIP
(A) Within four (4) months following ratification of this
Agreement by both parties, a direct deposit payroll plan
. shall be provided by the County for all employees coveredI by this Agreement. Employees who wish to participate inthe plan shall specify in writing, pursuant to rules promul-
gated by the County Treasurer's Office, a participating bank
I for direct deposit in a single account of the full net amountof the employee's paycheck. Such authorization will con-tinue in effect until the employee indicates in writing that
he/she wishes to discontinue direct deposit.
I
I The County shall also continue to provide voluntary pay-
roll deduction for YMCA membership, United Way, and As-
I 5
sociation sponsored insurance programs.
.
(8) Membership in the Association shall be voluntary,
and the employer agrees that there shall be no discrimina-
tion, interference, restraint or coercion by the employer or
any of its agents, against any employee because of his
.membership in the Association with his fellow members
as long as such activity does not interfere with the
employee's regular duties and does not disrupt normal
operations or personnel. I(C) The Association agrees that it will not strike against
the County nor assist or participate in any such strike, nor
will it impose an obligation upon its members to conduct, Iassist or participate in such a strike.
(D) The Association may designate up to two delegates
who will be given a leave of absence with pay up to a total of Isix (6) person/working days in each calendar year to attend
conventions or meetings of the Association, if such days are
regular scheduled work days of the designated del-
egate.
.Written notice for such leave, certified by the president
of the Local must be presented to the Department Head at
least five (5) working days prior to the requested leave.
.
'
Within two (2) business days of receiving approval for this
leave, CSEA shall notify the Personnel Officer of the amount
of time and the person using such time.
(E) One (1) day per month with pay will be allotted to the Iunit president to conduct CSEA business. Within two (2)
business days of receiving approval for this leave, CSEA
shall notify the Personnel Officer of the amount of time and .
.
the person using such time.
(F) The Association agrees to notify the County of the
Inames of those members of6the Association who are As-
I
II sociation representatives and authorized to appear on be-half of the Association and speak for Association employ-I ees in connection with wages, working conditions and griev-
ances under this contract.
I ARTICLE FIVEHOURS
For the purpose of this Agreement, employees will be
I classified as follows:1. Regular full-time office employees shall be sched-
uled to work 37.5 hours per week, 7.5 hours per day for 5
I consecutive days, Monday through Friday.I 2. Regular full-time custodial employees (except Preston
Manor employees) are scheduled to work 40 hours per
I week, 8 hours per day, 5 consecutive days, Monday throughFriday. Department of Public Works' employees (exclud-, ing office clerical and employees assigned to landfill and/
or transfer station duties) are scheduled to work 40 hours
I per week, 8 hours per day, 5 consecutive days, Mondaythrough Friday. Department of Public Works' employeesassigned to landfill and/or transfer station duties are sched-
uled to work 40 hours per week, 8 hours per day,from either
I 7:45a.m. to 4:15p.m. or 7:30a.m. to 4:00p.m. as assigned,excluding an unpaid lunch period of 30 minutes duration;
Monday through Friday or Tuesday through Saturday, as
the case may be.
I 3. Other full-time regular hours and other benefits shallbe mutually agreed upon between the Association and the
County.
I 4. Paid holidays or paid leaves are to be included asI part of the 5 consecutive day work week.
5. Two breaks, one of 15 minutes in the morning and
I 7
one of 15 minutes in the afternoon will be made available Iand scheduled by the department head according to theneeds of the department.
6. Employees working less than the regularly sched-
uled work hours for the department in which they work shall Ihave their benefits prorated in the proportion of their sched-
uled hours to the scheduled hours of their department.
7. Regularly scheduled starting and quitting times are Ito be adhered to but no disciplinary action will be taken for
lateness unless it is more than 10 minutes or of an unrea-
sonable frequency.
ARTICLE SIX
RATES OF PAY
(A) Effective January 1, 1999, eliminate the use of an-
nual salaries and compensate unit employees solely in Iaccordance with hourly rates. Such conversion will be ac-
complished by using the employee's base hourly wage
rate as of December 31, 1998 and which was reflected on Ithe employee's paystub. The County and the Associationagree to meet to verify the conversion for each employee
prior to its implementation and to resolve in good faith any
discrepancies on an individual basis. The salary ranges Iand promotion increments under the former Agreement
shall also be converted to hourly rates using a divisor of
1957.5 for 37 1/2 hour/week positions and 2088 for 40
hour/week positions. IHourly wage rates will be rounded off to the nearest
cent.
Effective January 1, 1999, each employee regularly I Ischeduled to work a 37 1/2 hour work week, including those I
who are above the maximum regular compensation rate I
I
8 I
I for their position, will receive a $.25 per hour base hourlywage increase. Effective July 1, 1999 such employees
shall receive an additional $.24 per hour base hourly wage
increase. Effective January 1, 1999 each employee regu-
larly scheduled to work a 40 hour work week, including
those who are above the maximum regular compensation
rate for their position, will receive a $.23 per hour base
hourly wage increase. Effective July 1, 1999 such employ-
ees shall receive an additional $.22 per hour base hourly
wage increase. The wage ranges shall also be adjusted
accordingly. Each employee covered by the Agreement
who is still on the active payroll as of the beginning of the
payroll period immediately following ratification of the
Agreement by both parties shall receive a retroactive pay-
ment computed upon the difference between his/her new
1999 regular hourly compensation rate and his/her regular
hourly compensation rate prior to ratification for each hour
actually compensated, including any overtime, between
January 1, 1999 and said payroll period.
Effective January 1, 1999, Senior Recycling Attendants
W.H. and D.T. shall be paid at the base hourly wage rate of
$8.41 and $8.63 effective July 1, 1999. Effective January 1,
1999, employees in the title of Recycling Attendant will be
paid at the base hourly wage rate of $7.84 and $8.06 effec-
tive July 1, 1999. These two job titles will be moved to the
DPW hourly wage schedule and the above rates shall be
the 1999 hire rates for same.
Effective January 1, 2000, each employee regularly
scheduled to work a 37 1/2 hour work week, including those
who are above the maximum regular compensation rate
for their position, will receive a $.43 per hour base hourly
wage increase. Each employee regularly scheduled to
work a 40 hour work week, including those who are above
I
I
I
I
I
I
I
I
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the maximum regular compensation rate for their position,
will receive a $.41 per hour base hourly wage increase.
The wage ranges shall also be adjusted accordingly.
Effective January 1, 2001, each employee, including
those who are above the maximum regular compensation
rate for their position, will receive a 3.0% base hourly wage
increase. The wage ranges shall also be adjusted by 3.0%
Effective January 1, 2002 and January 1, 2003, each
employee, including those who are above the maximum
regular compensation rate for their position, will receive a
base hourly wage increase equal to certain changes to the
Consumer Price Index as set forth below. The minimum
increase will be 3.5% and the maximum increase will be
5.0%. The hourly wage ranges will be adjusted accord-
ingly.
The Consumer Price Index to be used for the wage in-
creases effective January 1, 2002 and January 1, 2003 will
be the national CPI-U Index (All Urban Consumers), unad-
justed, for the preceding period of July 1-June 30, as pub-
lished by the U.S. Bureau of Labor Statistics. Thus, the
increases effective January 1, 2002 will be the percentage
change to the national CPI-U Index for July 1, 2000-June
30,2001, subject to the minimum and maximum stated
above. The increases for 2003 will be set in the same
manner based on the July 1, 2001-June 30, 2002 period.
Eliminate the step system for Highway Department
employees.
Start salaries for each class of positions are attached
and shown in Appendix A. In all cases, employees will
receive a salary of not less than the start salary for their
respective title.
I
I
I
I
I
I
I
I
I
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I (B) The County agrees to consider requests for reallo-cation and reclassification of titles. Such changes must bediscussed with the employee's immediate supervisor. The
Supervisor and the Department Head must consider the
employee's immediate supervisor. The Supervisor and the
Department Head must consider the employee's request
and review it with the Personnel Officer. He/She will submit
it for consideration and report back in writing to the em-
ployee and the Association within 30 days. In addition re-
quests for reallocation can also be referred to Labor-Man-
agement Committee by either party.
(C) Rules for administering the wage and salary sched-
ules are:
I
'I
I
I
1. NEW APPOINTEES
A new appointee shall be paid to the minimum rate of
pay for the position to which he/she is appointed unless
the department head shall certify to the Board of Supervi-
sors that it is impractical to recruit at the minimum salary.
The Board of Supervisors then may authorize recruitment
above the minimum of the salary grade for such position.
When an appointment is made above the grade, all em-
ployees in the same title receiving less than the new re-
cruitment rate shall have their salaries brought up to the
new rate of pay.
It is further agreed that this paragraph shall apply only to
newly hired or reinstated employees, and that an existing
employee with seniority who resigns from his/her position
to accept immediate appointment to another position within
the bargaining unit that is in the same pay grade, or a
higher pay grade, shall be paid at the hourly start rate es-
tablished for the new position or their current hourly pay
rate, whichever is greater, whenever the appointment is not
deemed to be a promotion under the Civil Service Law and
11
I
I
I
I
I
the Chenango County Civil Service Rules.
2. ANNUAL PERFORMANCE REV~EW I
The general salary increase will be granted to each
employee, provided the increase is recommended by the
department head. Before such determination is made, the
service of each employee should be reviewed annually by
his department head with attention given to the efficiency
with which the employee has performed his/her duties as
well as his/her attendance record and all other features
having an effect on his/her work record. All recommenda-
tions must be reported by the department to the Chenango
County Personnel Department. See Performance Review
Form, Appendix C.
3. PROMOT~ONS
I
I
I
An employee who is promoted from one position to a
higher position shall be entitled to receive 5% of the mini-
mum of the new grade added to his/her present salary, or
the minimum of the range of such new grade, whichever is
higher.
4. REASS~GNMENTS
I
I
There shall be no immediate change in the salary rate
of an employee reassigned to a new position unless his
salary is below the approved minimum of the new position.
If an employee is reassigned to a position in a class hav-
ing a higher salary range than the position from which he
was reassigned, such change shall be deemed a promo-
tion and the legal provisions governing promotions shall
apply. If an employee is assigned to a position in a class
the salary range of which has a maximum that is lower
than the minimum of the class from which the employee
was reassigned, such change shall be deemed a demo-
tion and the provisions governing demotions shall apply.
12
I
I
I
I
I 5. DEMOTIONSA. Reallocations - When an employee's position is re-
allocated to a lower salary grade through no fault of the
I employee, the employee shall be permitted to continue at! his/her present rate of pay during the period of incumbency(except in the event of general service-wide reductions) but
shall not be eligible for a salary increase except that, if his/
I
II" her present rate of pay is below the maximum of the lowerI grade, he/she will be entitled to the increases of the lowergrade until the maximum of that grade is reached.
I lB.Failure of Promotional Provisional io Gain Perma-I D"Dency - In the case of failure of a promotional provisional to, gain permanency, for whatever reason, the employee will
move back to the permanent rate that he/she would have
II
I
'
had if the provisional promotion had not been made.
IU C. Voluniary Demotion - If an employee accepts a vol-
untary demotion, he/she will be reduced to the maximum of
I the lower grade or the rate in the lower grade to which he/she would have been paid had he/she not been promoted,I whichever is lower.
Section 75 Demotion - An employee demoted accord-
II', ing to Section 75 of the Civil Service Law will not be subjectto the terms and conditions of this Article.
2
6. REINSTATEMENTS/REHIRING
I' When an employee is reinstated from an unpaid leave
"
of absence to his/her last held position, he/she shall be
paid at the same base hourly pay rate and longevity level
I he/she was paid upon commencing the leave, plus anyI unit wide increases which occured during the leave.
When a unit employee voluntarily resigns from County
employment and is subsequently rehired by the County
I 13
within one (1) year of the effective date of resignation for Ireemployment in his/her last held position, the employee
shall be paid at the same base hourly pay rate he/she was
paid at the time of resignation, or the minimum base hourly
pay rate of the grade, whichever is greater. Prior seniority Iwill also be restored for the purpose of health insurance
premium contributions and future paid leave accruals which
may be prorated to account for the time away from County
employment. However, there shall be no restoration of any Ipaid leave accruals forfeited at the time of resignation; nor
will there be any accrual of seniority while the individual is
away from County employment. In any event, an individual Ishall forfeit all accrued senioity and have only the status ofa new employee if he/she is reemployed by the County
more than one (1) year from the date of separation of em-
ployment.
7. PART-T~MIE IEMPlOYMIENT I
All rates prescribed in the scales of pay are the stan-
dard rates of pay authorized for full-time employment. When Iemployment is on a part-time basis, only the proportionatepart of the time actually employed shall be paid.
8. TIEMPORARY ASSIGNMIENT 10 HIGHIER GRADIE IPOS~T~ONAn employee assigned to work above his/her title on a
temporary or limited basis shall be compensated at the
rate for that position according to paragraph 1 of Article 6 I(C) (4) "PROMOTIONS", except:
A. When replacing a sick or injured employee for not
more than two weeks, or IB. When replacing one person once each year for theduration of that employee's vacation.
14 I
I On return to the original assignment the employee'srate will revert to his/her previous rate in the original posi-tion, plus any increment for which the employee may have
qualified had he/she stayed in his/her original position.
I 9. AllOWANCESA. Subsistence
The rate of pay prescribed in the salary plan represents
I the gross salary earned. Employees receiving subsistencemeals and/or living quarters in connection with their posi-
tions shall have charges for the various items of mainte-
I i nance received deducted from their gross salaries,! lB. i\fleals
Meal expenses are authorized when duties require fur-
l '"",' nishing another person's meals or when assigned duties takeI the employee outside his/her work base or home town overa meal period.
I '
For the Department of Public Works. the work base is
I
the entire county.
For the Alcohol and Drug Abuse Department, the work
base will include the regularly assigned schools.
C. Mileage
Employees required to use their own personal automo-
bile shall be compensated for such use by the payment of
I ' the current IRS rate for mileage reimbursement. This per-: tains to mileage actually driven on County business. Proper
vouchers shall be submitted monthly for such consider-
8
1
1
,
'
ations.
.
If the IRS changes its rate for mileage reimbursements,
said change will take effect on the first of the month follow-
ing notification of the County.
I
I 15
10. CLOTHING AND TOOL ALLOWANCES
A. Clothing Allowance
Each Department of Public Works employee in the title
of Mechanic, Automotive Mechanic Foreman, and Automo-
tive Stock Clerk shall be reimbursed annually for neces- Isary work clothing up to a maximum of $75.00 per year
upon proper submission of County vouchers and clothing
receipts.
B. Tool Allowance
I
I
Each Department of Public Works employee in the title
of Mechanic shall be reimbursed annually for necessary Iwork tools up to a maximum of $300.00 per year uponproper submission of County vouchers and tool receipts.
1
8
Employees will not be required to purchase equipment to
satisfy OSHA requirements and/or State regulations to
perform their normal work duties.
ARTICLE SEVEN
SALARY PLAN
(A) ENFORCEMENT
It shall be the duty of the Personnel Officer to enforce the I
rules of the salary plan, and all County Department Heads,
Officers and Employe~s to cooperate in enforcing these
rules.
11. EQUIPMENT
I
(B) SALARY PLAN REVIEW I
The salary plan shall be reviewed periodically to deter-
mine whether adjustments are necessary. I1. There shall be twenty-six (26) pay periods per year for
employees covered by this Agreement.
16 I
I 2. Paid leave days will be considered as time worked forthe purpose of computing overtime.
3. All hours worked in excess of an employee's regu-
larly scheduled workday and/or workweek, when worked
upon the direction or approval of the employee's supervi-
sor, shall be paid at the rate of one-and-one-half (1 1/2)
times the employee's regular hourly rate or compensated
by granting one-and-one-half (1 1/2) times the number of
overtime hours worked as compensatory time off. The
employee shall make his/her choice (overtime or compen-
satory time) known to his/her department head not later
than the end of the workweek in which overtime is earned.
The final decision in each instance, however, shall be at
the discretion of the County.
Compensatory time may not be accumulated in excess
of twenty-four (24) hours. In the event an employee ac-
crues the maximum amount of compensatory time, the
employee shall no longer have the option of requesting
additional compensatory time in lieu of monetary compen-
sation, until such time as the employee utilizes some of
said accrued compensatory time, thereby reducing the ac-
crued time below the maximum twenty-four (24) hour cap.
When an employee requests to use accrued compensa-
tory time, such time must to used in the initial minimum
incremental amount of one (1) hour. All compensatory time
utilized by the employee in excess of one (1) hour may be
utilized in additional half (1/2) hour increments, up to the
maximum twenty-four (24) hour cap. Employees who de-
sire to utilize accrued compensatory time shall submit a
written request to their department head, and/or designee,
in advance. The request shall not be unduly denied and
shall be granted at such times as are mutually agreed
upon between the employee and the department head and/
1
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or designee. The department head and/or designee shall
have the right to limit the number of employees utilizing
compensatory time at any given time if granting the request
would unduly disrupt the department's operations.
Upon severance of service, i.e., resignation, termina-
tion, retirement, or death, an employee with accrued com-
pensatory time shall be reimbursed for any accrued com-
pensatory time at the employee's regular hourly rate earned
by the employee immediately prior to severance.
Overtime compensation shall not be paid (or compen-
satory time taken) more than once for the same hours un-
der any provisions of this Article or Agreement.
4. Employees called upon to work during paid vacations
shall be paid as follows:
A. If called upon to work during their regular work hours
(e.g. 8:30 am - 5:00 pm) they shall be paid at the regular
rate in addition to vacation pay.
B. If called upon to work other than their regular hours,
they shall be paid time and one-half (1 1/2) in addition to
vacation pay.
5. Employees required to work on an actual or observed
holiday that occurs Monday through Friday will be paid time
and one-half (1 1/2) in addition to the holiday pay.
6. Employees covered by this Agreement must work or
be covered by paid leave on the day preceding and follow-
ing a holiday in order to receive pay for the holiday. If an
employee does not have sick time to cover an absence on
the above mentioned days, but is ill, and presents a doctor's
certificate for the day, he shall be entitled to receive the
holiday pay but not the sick day pay.
7. Pay adjustments for time lost or time worked are to be
18
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I made in minimum segments of one-half (1/2) hour basedon at least 16 minutes or more lost or worked.
8. A full-time employee called back to work other than
his/ her regular schedule shall be paid a minimum of three
(3) hours at time and one-half.
9. Timekeeping procedures shall be uniformly applied
through all operating departments.
10. Employees who are scheduled, or called in to work
a shift, or a portion of a shift, which falls between 3:00 p.m.
and 7:00 a.m. shall be paid a thirty-five cents ($.35) per
hour shift differential for all hours actually worked. Effective
January 1, 1999, the shift differential shall be increased to
forty cents ($.40) per hour. This is not intended to change
the existing eliaibility for. or oractice. with regard to shift
differential pay.
I
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(C) STANDBY DUTY
1. A. Social Services. County employees in the Social
Services Department, when required by the Department
Head to be on standby duty for a period of one week will be
paid fourteen (14) hours for the week at straight time. This
will take the form of actual compensation.
B. Employees on standby status will not be subject to
paragraph (8) of this Article.
2. Telephone Business - Payment will be made for all
time spent on the telephone conducting business. Pay-
ment will also be made for the amount of time required to
complete documentation created as a result of this tele-
phone business. Payment will be made at the rate of 1 1/2
the normal rate of pay.
3. Actual Time Worked - Actual time worked will be de-
fined as time spent at the particular work location, whether
I
I
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it be the employee's office, a client's home or a public
facility such as the hospital or the jail. Actual time worked
will also include the amount of time required to complete
documentation required as a result of this visit or service.
(Actual time worked is not defined as the travel time to and
from the work location). Payment for this actual time worked
will be made at the rate of 1 1/2 the normal rate of pay.
ARTICLE EIGHT
LENGTH OF SERVICE
For employees who have served the County for many
years, the following longevity payment will be made to full-
time employees only in addition to the regularly budgeted
rate of pay, in a lump sum in December of the year in which
the qualifying number of years is completed.
I
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I 1999 2000 2001 2002 2003AFTER YEAR YEAR YEAR YEAR YEARNO YEARS EMPLOYED EMPLOYED EMPLOYED EMPLOYED EMPLOYED AMOUNT
I 10 1989 1990 1991 1992 1993 $ 100.0011 1988 1989 1990 1991 1992 $ 175.00
12 1987 1988 1989 1990 1991 $ 250.00
I 13 1986 1987 1988 1989 1990 $ 325.0014 1985 1986 1987 1988 1989 $ 400.0015 1984 1985 1986 1987 1988 $ 475.00
I
16 1983 1984 1985 1986 1987 $ 550.00
17 1982 1983 1984 1985 1986 $ 625.00
18 1981 1982 1983 1984 1985 $ 700.00
19 1980 1981 1982 1983 1984 $ 775.00
I 20 1979 1980 1981 1982 1983 $ 850.0021 1978 1979 1980 1981 1982 $ 925.00
22 1977 1978 1979 1980 1981 $1,000.00
I 23 1976 1977 1978 1979 1980 $1,075.0024 1975 1976 1977 1978 1979 $1,150.00
25 1974 1975 1976 1977 1978 $1,225.00
I 26 1973 1974 1975 1976 1977 $1,300.0027 1972 1973 1974 1975 1976 $1,375.00
28 1971 1972 1973 1974 1975 $1,450.00
I 29 1970 1971 1972 1973 1974 $1,525.0030 1969 1970 1971 1972 1973 $1,600.00
I
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ARTICLE NINE
VACATIONS
Employees hired before July 1, 1986 are subject to
the following schedule:
A. After one year continuous service -
10 working days.
B. After five years continuous service -
15 working days.
C. After eleven years continuous service -
16 working days.
I
I
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D. After twelve years continuous service -
17 working days.
E. After thirteen years continuous service -
18 working days.
F. After fourteen years continuous service -
19 working days.
G. After fifteen years continuous service -
20 working days. .
Employees hired July 1, 1986 or after are subject to the
Ifollowing schedule:A. After one year continuous service -
5 working days.
B. After two years continuous service -
10 working days.
C. After five years continuous service -
15 working days.
D. After eleven years continuous service -
16 working days.
I
I
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I E. After twelve years continuous service -17 working days.
F. After thirteen years continuous service -
18 working days.
G. After fourteen years continuous service -
19 working days.
H. After fifteen years continuous service -
20 working days.
1. Vacation may be taken subject to the approval of the
department head in accordance with work requirements
I and staffing needs. The former practice of the July 4thweek vacation shutdown shall be discontinued (with re-gard to the employees of the former Highway Department).
I 2. No vacation time is accumulated for any period whenthe employee is absent without pay.
3. Money due for any vacation due any employee who
resigns or retires or is terminated, will be paid the em-I ployee. Similarly, the estate or beneficiary of a deceasedemployee will be paid for any unused vacation.
4. Employees may use vacation time in minimum units
I of (1) day. Current year vacation shall be used prior tobanked vacation.
5. Employees will be informed of unused vacation, sick
I leave and personal business each oayroll period.6. First year employees may take vacation after comple-
tion of their first anniversary.
I A. After completion of first employment year, all employ-ees may take vacation between January 1 and December31 of each calendar year based on the number of years to
be completed at employee's anniversary during that calen-
I
I
I
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daryea~ I7. On termination, vacation will be paid prorated based
on earned vacation at last anniversary date, plus number
of months worked since anniversary date, less vacation Iused. Vacation days used but not earned will be charged tothe employee, but not to exceed the total of any amounts
otherwise due the employee.
ARTICLE TEN
VACATION BANKING POLICY
1. Full-time employees who have completed one (1)
continuous year of service shall be entitled to carry-over or I"bank" a portion of their earned vacation.
I
2. Any full-time employee who has completed one (1)
year of continuous service shall be entitled to automati- Ically, without written request, carry-over a maximum of ten(10) days of accrued vacation. This ten (10) days is not
cumulative.
3. Under no circumstances may an employee have Imore than a maximum of ten (10) days of "banked" vaca-
tion.
4. Vacation time is to be "banked" and taken in mini- Imum increments of one (1 ) day.
5. To assure that work interruptions are minimized, all
banked vacation time taken in any calendar year is subject Ito the discretion of the department head and dependentupon the workload of that department.
6. Vacation pay for "banked" time will be based on the
employee's rate of pay at the time the "banked" vacation is Iused.
7. Employees must use all "banked" time when on leave
24 I
I before going off the payroll.8. A lump sum payment will be made for all unused
"banked" vacation time upon termination, death or retire-
ment.
9. Employees may not receive pay for banked vacation
in lieu of time off.
I
I ARTICLE ELEVENHOLIDAYS(A) The following holiday schedule is granted to all em-
ployees:
New Year's Day Columbus Day
Presidents'Day Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Day After Thanksgiving Day
labor Day Christmas Day
(B) When a holiday falls on a Saturday, the preceding
Friday shall be observed as the holiday, and when the holi-
day falls on a Sunday, the following Monday shall be ob-
served as the holiday.
(C) In addition, two (2) floating holidays, subject to the
following conditions, are to be available to each employee
with the date(s) to be selected by the employee subject to
the approval of the department head.
1. Anyone employed on or beforeFebruary 12 is entitled
to two (2) floating holidays in the year of hire.
2. Anyone employed after February 12 but prior to Sep-
tember 1 is entitled to one (1) floating holiday in the year of
hire.
I
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3. Exiting employees will not be paid for unused floating
holidays unless the County has laid them off.
25
4. Exiting employees will not receive pay for holidays
which fall after their last day of actual work.
(D) Alternate Holidays Employees assigned to Preston
Manor, and landfill and/or transfer station functions shall
be entitled to ten (10) paid holidays which may be other
than those enumerated above as designated by depart-
mental scheduling. On any of the above enumerated holi-
days when the employees are required to work, such per-
sonnel will be allowed a compensatory day off at the time
mutually agreed upon.
ARTICLE TWELVE
SICK LEAVE
(A) Sick leave shall be accumulated at the rate of one (1)
day for each continuous month worked and shall be al-
lowed to accumulate to 165 days. Sick leave may be used
as accumulated. Abuse of sick leave privileges shall be
grounds for disciplinary action.
(8) Sick leave may be used in minimum units of one (1)
hour. Sick leave taken in excess of one (1) hour may not be
taken in less than thirty (30) minute increments.
An employee shall be allowed to use up to a maximum
of six (6) days of his/her accumulated sick leave per calen-
dar year to attend to a spouse, child or parent residing in
the employee's household who is suffering from a per-
sonal injury or disability that requires the employee's per-
sonal care and attendance.
I
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(C) Proof of illness may be required at the discretion of
the department head but will not be routinely required for
absences of three (3) days or less.
(D) Workers Compensation
An employee, absent on Workers Compensation Dis-
I
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I ability may elect in writing to use any accumulated sickleave. The Workers Compensation daily disability payments
will then be assigned to the County and the employee will,
in turn, have accumulated sick leave replenished by the
ratio of amount of daily disability to amount of regular daily
pay. The employee will have only the amount of sick leave
actually taken for such disability replenished, any excess
monies will be returned to the employee.
(E) Sick leave will not continue to accrue during a work-
ers' compensation leave unless the employee is being
paid on the County's payroll.
(F) Sic~ leave Bank. Effective July 1, 1999, a voluntary
Sick Leave Bank shall be established to aid any participat-
ing bargaining unit member who suffers a prolonged non-
work related serious health condition, as hereinafter de-
fined, and who has exhaused his/her paid leave accruals
and who has no other source ~f income replacement such
as but not limited to income protection insurance, accident
and disability insurance, or no fault insurance.
The Sick Leave Bank shall be jointly administered by a
three-member Sick Bank Committee consisting of the
County Personnel Officer or his/her designee, the CSEA
Unit President or his/her designee, and one (1) active unit
member appointed by the CSEA Unit President. The Com-
mittee shall review and pass upon applications for sick
leave bank usage submitted by participating members of
the bargaining unit.
To initially fund the Sick Leave Bank, each unit member
who desires to participate in the bank shall be required to
donate two (2) of his/her accrued but unused sick days to
the bank in July, 1999. Thereafter, a non-participating em-
ployee may become a member of the Sick Leave Bank only
I
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.
during the month of February of each year. Any such new
entrant shall be required to contribute two (2) of her/her
accrued but unused sick days to the bank at the time of
entry.
All unused sick days in the Sick Leave Bank shall carry
over from year to year. On or about each February 1 st, the
number of unused sick days in the Sick Leave Bank will be
evaluated. If the bank has five-hundred (500) days or more
at that time, participating members will not be required to
contribute any additional sick days. If the Bank has less
than five-hundred (500) days, each participating member
will be required to contribute one (1) of his/her accrued but
unused sick days. Such contributions will be assessed in
or about February.
Any and all sick days contributed by an employee to the
Sick Leave Bank shall not be reimbursed or restored to the
employee under any circumstances.
The existence of any Sick Leave Bank balance in no way
guarantees that it will be expended. The balance repre-
sents only the number of sick days available for disburse-
ment by the Sick Bank Committee subject to the limitations
below.
A participating unit member may make application to
draw sick days from the Sick Leave Bank subject to all of
the following conditions:
1. The employee must have completed at least one (1)
year of continuous service with the County and have fully
contributed to the bank in accordance with the above re-
quirements;
2. The employee must be continuously unable to per-
form the essential functions of his/her regular job with or
without reasonable accommodation due to a non-work re-
I
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I lated serious health condition. For purposes of the SickLeave Bank, a "serious health condition" means a non-work related illness, injury, impairment, or physical or mental
condition regarded as such by the medical profession and
I that involves either: (i) inpatient care in a hospital, hospice,or residential medical care facility, or (ii) continuing treat-
ment by a health care provider;
I 3. The employee must have exhausted all other formsof his/her accrued but unused paid leave accruals nor-mally allowed for illnes~ or injury including sick leave, pro-
rated vacation time, floating holidays, and compensatory
I time;4. The employee must have served a continuous eight(8) week waiting period from the onset of the serious health
I condition. The waiting period can be satisfied by any combi-nation of authorized paid and/or unpaid time off;
5. The application must be made on a standard form
promulgated by the County Personnel Officer. The applica-
I tion must be accompanied by a certification issued by alicensed doctor of medicine or osteopathy to support the
employee's request for sick bank usage. The employee
must bear any costs associated with obtaining the certifi-I cation. The ~ertification will be sufficient only if it lists: (i) thedate the condition began, (ii) its probable duration, (iii) ap-
propriate medical facts, (iv) an assertion that the employee
I is unable to perform the essential functions of theemployee's regular job due to a non-work related serioushealth condition, (v) the dates on which treatment is ex-
pected, and (vi) a statement of the medical necessity for
I continued work absence and the expected duration of suchabsence. The Sick Bank Committee shall have the right to
request additional medical information as it deems nec-
essary as well as the right to have the employee examined
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at the County's expense by a licensed doctor of medicine Ior osteopathy selected solely by the Committee. The em-ployee may also be required by the Committee to authorize
a release of his/her medical records to the Committee as a
condition for processing his/her application. IThe Sick Bank Committee will meet as soon as practi-
cable to review each sick bank application. The Commit-
tee may approve or disapprove an application only by ma- Ijority vote. Each application will be considered on its ownmerits. In addition to the medical information before the
Committee, the Committee may also take account of the
applicant's work history including but not limited to prior Idisciplinary actions, if any, as well as the applicant's workattendance record. All actions and decisions of the Sick
Bank Committee shall be final and binding, and not sub-
ject to review under the grievance and arbitration proce- Idure of this Agreement or in any other legal forum.
An applicant shall be entitled to apply to withdraw up to
forty (40) sick days from the sick bank for any single period Iof work absence occasioned by a serious health condition.The applicant may also apply for one (1) extension of up to
forty (40) additional sick days for the same or related condi-
tion. The individual must return to work and work for at Ileast twelve (12) continuous months prior to becoming eli-gible to make any further application to use the Sick Leave
Bank.
The employee shall normally receive full pay while us- Iing the Sick Leave Bank. However, the Sick Bank Commit-
tee may grant partial days from the bank to a full-time em-
ployee when the employee is capable of working part-time Iand the department head accepts the employee back to
work on a part-time basis.
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I When an employee is using sick days from the bank, allbenefits will continue to accrue in accordance with the pro-vision of this Agreement. Any Sick Leave Bank days ap-
proved but not used by the employee will be returned to the
I Sick Leave Bank.Upon implementation of the Sick Leave Bank for CSEA
members, the Sick Leave Donation Policy - Board of Su-
I pervisors Resolutiqn No. 65-98, shall be inapplicable toCSEA unit members.ARTICLE THIRTEEN
lEAVE Of ABSENCE WITHOUT PAYI In addition to any leave required under the federal Fam-ily Medical Leave Act (FMLA), a leave of absence without
pay, not to exceed an aggregate of one (1) year, may be
I granted an employee by the department head, providedthere is sufficient medical justification stipulated by writtendocumentation of a physician, or sufficient personal rea-
sons acceptable to the County such as but not necessarily
I . limited to continuing education, child care for the birth ofthe employee's son or daughter, adoption or foster care of
a child by the employee, or care for the employee's spouse,
I
child, or parent with a "serious health condition" as defined
by FMLA. In addition to approval by the department head,
any application for a leave of absence shall also be subject
to approval, or disapproval as the case may be, by the
I County Personnel Department.In order to be eligible for an unpaid medical leave of
absence, the employee must have exhausted all sick leave
I
accruals, unused banked vacation days, prorated current
year vacation days, floating holidays, and compensatory
time.
A leave of absence for employment with other than the
I 31
County shall not be approved. Any requests for a leave of Iabsence shall be submitted in writing to the departmenthead at least four (4) weeks in advance of the desired
starting date, where possible on a form prescribed and
distributed by the Personnel Department. The request shall Istate the reason the leave of absence is being requested,the length of time off the employee desires and any other
information deemed necessary by the County to review
and process the application. The County shall have the Iright to require an employee to provide medical documen-
tation to support any request for a medical leave of ab-
sence.
To be eligible for reinstatement from a leave of absence, I
the employee must make application for reinstatement.
Such application shall be in the form of a written request to
the department head at least two (2) weeks prior to the Iexpiration date of the approved leave. If the employee is
returning from a medical leave of absence, the employee
must submit to the department head a physician's state-
ment attesting to the employee's recovery and physical
'
.fitness to perform the essential functions of his/her as-
signment. No employee will be allowed to return to work
who has failed to present such physician's statement. The ICounty also reserves the right to have the employee sub-mit to a fitness for duty examination to be conducted by a
physician selected by the County at the County's expense.
If an employee on an authorized leave of absence wishes Ito voluntarily return to work before the expiration date of the Ileave, he/she may do so only at the pleasure of and with
the approval of the deparment head. Upon expiration of the
leave, the employee will be reinstated to the position he/ Ishe occupied at the time the leave was granted, assuming
such position has not been abolished, and all benefits and
credits previously earned and enjoyed will be reinstated.
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I During a leave without pay, all benefits provided theemployee shall be discontinued unless the employee as-sumes all costs, including group health insurance costs,
except where other provisions of law such as FMLA so
require. No longevity or seniority shall be earned during
the unpaid leave. No sick leave or vacation leave credits
shall be earned. Furthermore, an employee's time on leave
of absence will affect his/her anniversary date by the length
of the leave of absence for purposes of vacation and lon-
gevity.
An employee who obtains a leave of absence, or exten-
sion, by false pretense or who fails to report to work on the
expiration of any leave, unless excused by the County in its
sole discretion, will be deemed to have resigned.
ARTICLE FOURTEEN
BEREAVEMENT lEAVE
In the event of death of a member of an employee's
family, bereavement leave will be granted as follows:
(A) The day of the funeral and up to three (3) additional
days with pay will be granted for the death of a Mother,
Father, Sister, Brother, Grandparent, Grandchild, Child,
Spouse, Mother or Father-In-Law. This shall include step-
family members.
I
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(B) One and one-half (1 1/2) days pay will be granted for
the death of a Brother or Sister-In-Law, or Aunt or Uncle.
(C) Bereavement leave shall be limited to scheduled
work days and may include delayed interment.
(D) Employees may request to use their annual leave
when additional time is needed.
1
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ARTICLE FIFTEEN
PERSONAL BUSINESS LEAVE
(A) Employees covered by this Agreement shall be per-
mitted time off with pay to attend to personal business
matters that cannot be arranged for other than during the
employee's working hours: but in no case shall personal leave
exceed four (4) working days per year.
Personal leave may be taken in minimum units of one
(1) hour.
I'
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Personal leave taken in excess of one (1) hour may not
be taken in less than thirty (30) minute increments.
Requests for personal leave shall be submitted on the
form agreed upon for department head approval at least
forty-eight (48) hours in advance, except in an emergency.
Reason for the emergency must be presented to the su-
pervisor. The determination, in the event of a disagree-
ment, shall be subject to the grievance procedure.
Personal business leave days are not cumulative, and
therefore may not be carried over from one calendar year to
another.
IP
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(8) Employees in the Department of Public Works tak-
ing personal business leave of less than full day units
must drive their own car or provide their own transportation
to and from the worksite without County reimbursement for
mileage.
These employees will not be required to either punch
in or punch out on the time clock at the County garage
immediately before or after said leave. A time reporting
procedure will be developed with the Director of Public
Works to replace the time punching procedure.
r
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I (C) In the year of hire, new employees shall be creditedwith prorated personal business leave days in accordancewith the following schedule:
January 1-March 31 Four (4) days
April 1-June 30 Three (3) days
July 1-September 30 Two (2) days
October 1-0ecember 31 One (1 ) day
(0) Employees may not receive pay for unused per-
sonalleave.
I
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: ARTICLE SiXTEEN
JURY DUTY
Employees who are required to serve as a juror or to
appear in court as a witness or to attend court pursuant to
subpoena or other order of the court, shall be granted a
leave of absence with pay when such service occurs dur-
ing the employee's normally scheduled work time. Such
absence shall not be deducted from any other leave allow-
ance. When an employee receives notice of a call to jury
duty, or is subpoenaed to appear in court, said employee
shall notify his/her supervisor of such on the first workday
following receipt of such notice or subpoena by providing a
copy thereof to his/her supervisor. If a day shift employee is
excused from juror or witness duties prior to 1 :00 p.m., the
employee shall return to work for the remainder of the work-
day. In any event, a second shift employee shall report for
the balance of his/her shift upon being excused by the court.
I
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I ARTICLE SEVENTEEN
HEALTH BENEFITS
(A) The County shall continue to make available to bar-
gaining unit members and their eligible dependents sub-
stantially similar group health, hospitalization, and dental
benefits as existed under the benefit programs which ex-
35
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isted immediately prior to the execution of this Agreement.
The standard prescription drug co-payment shall be $3
per generic drug prescription and $6 per brand name drug
prescription.
The major medical co-insurance benefit shall be $5,000.
The major medical deductible shall be $75 per covered
person per calendar year; maximum of $225 per calendar
year for three or more covered family members (but not
more than $75 per person). Any deductible met during Oc-
tober through December shall be applied to the next calen-
dar year as well.
The cost of said benefits shall be shared as follows:
For !Employees lHIiredPrior io June 1, 1990:
The County will contribute one-hundred percent (100%)
of the monthly premium cost of individual medical and den-
tal insurance coverage.
For dependent medical coverage, the County will con
tribute seventy-five percent (75%) of the difference between the
total cost of an individual and a family monthly pre-
mium.
I
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For dependent dental coverage, the County will contrib-
ute twenty-five percent (25%) of the difference between the
total cost of an individual and a family monthly premium.
For !Employees lHIiredOn or After June 1, 1990:
The County will contribute eighty-five percent (85%) of
the monthly premium cost of an individual medical and
dental insurance coverage.
For dependent medical coverage, the County will con-
tribute seventy-five percent (75%) of the difference between
the total cost of an individual and a family monthly pre-
I
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I mium.For dependent dental coverage, the County will contrib-
ute twenty-five percent (25%) of the difference between the
. total cost of an individual and a family monthly premium.
I (B) All employees retiring from County service who aremembers of or would have been eligible to become mem-
bers of either Tier I or Tier II of the New York State and Local
I Employees' Retirement System, and have been employedby the County receiving Health Benefits for at least five (5)years of full-time service or ten (10) years of part-time ser-
vice, and all employees retiring from County service who
I are members of or would have been eligible to becomemembers of either Tier III or Tier IV of the aforementioned
retirement system, and have been employed by the County
I earning benefits for at least ten (10) years of full-time ser-vice; and have attained age 55 will be eligible to continueChenango County health benefits, with the exception of
dental coverage, into retirement.
I The cost of an eligible retiree's medical benefits shallbe shared as follows:
For individual health insurance coverage, the County
I I will continue to contribute a percentage equal to the amount. paid prior to retirement.
For dependent coverage, the County will contribute thirty-
five percent (35%) of the difference between the total cost
I of an individual and a family monthly premium.(C) The County reserves the right to change insurance
carriers, or to self-insure, provided the level of benefits are
I substantially the same or improved as those in effect at thetime of the change.
(0) The County shall have the right to institute cost con-
I tainment measures relative to insurance coverage. How-37
ever, said cost containment measures will be discussed
with the Association President prior to implementation. I(E) Health Examination - For those employees required
by New York State to have an annual physical examination
(i.e. Public Health Nursing and County Home employees), Ithe County will, at its expense, give such employee an an-
nual physical examination to the extent required by the
County, by a physician designated by the County. Should Ithe employee choose to use his/her personal physician,the County will pay up to $50.00 maximum to the personal
physician.
(F) The extent of coverage under the benefit plans, in- Ieluding any self-insured plans, shall be governed by the
terms and conditions set forth in said policies or plans.
Any questions or disputes concerning said insurance poli-
Icies or plans or benefits thereunder shall be resolved inaccordance with the terms and conditions set forth in said
policies or plans and shall not be subject to the grievance
procedure set forth in this Agreement. The failure of any Iinsurance carrier(s) or plan administrator(s) to provide anybenefit for which it has contracted or is obligated shall re-
sult in no liability to the County, nor shall such failure be
considered a breach by the County of any obligation under- Itaken under this or any other Agreement. However, nothingin this agreement shall be construed to relieve any insur-
ance carrier(s) or plan administrator(s) from any liability it
may have to the County, its employees, or beneficiaries of Iany employees.
(G) Effective for the calendar year commencing January
1, 2000, and for each calendar year thereafter, any full-time Iemployee covered by this Agreement who elects in ad-vance in writing by the preceding November 1st to discon-
tinue his/her active participation in the County's health in-
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surance program for a minimum of one (1) full calendarI year will receive an annual stipend of $500 if the employeeis foregoing individual coverage, or an annual stipend of
$1000 if the employee is foregoing family coverage, pay-
I able in equal installments throughout the calendar year ofelection, provided the employee produces proof of alter-nate health insurance coverage from another source. The
employee shall have the right to return to County coverage,
I pursuant to the County's health plan's rules and regula-tions, if the employee loses his/her alternate coverage dueto death, divorce, or loss of insurance for other qualifying
reasons beyond the employee's control. Opt-out payments
I shall cease upon the employee's return to County cover-age.
The County shall implement as soon as practical fol-
I lowing ratification of this Agreement by both parties a ben-efit plan pursuant to Section 125 of the Internal RevenueCode to provide for pre-tax treatment of any health and
dental insurance premiums paid by the employee. The
I health insurance buy-out payments referenced above shallalso be subject to the Section 125 Plan.
Additionally, the County and the CSEA shall jointly dis-
I cuss the feasibility of establishing, at no cost to the em-ployee, a flexible spending accounts benefit plan pursuantto Section 125, with operating procedures to be determined
by the County in accordance with IRS regulations, which, if
I established, may be used for favorable income tax treat-ment of the employee's deductibles, co-insurance amounts,
other non-reimbursed medical expenses and dependent
care assistance. The final decision whether to establish
I flexible spending accounts shall rest solely with the County.
I
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ARTICLE EIGHTEEN
PENSION PLAN
(A) RETIREMENT
Effective January 1, 1983, the employer shall provide
the benefits of the pension plan covered by Section 75G of Ithe New York State Retirement System. Effective January 1,
1989, the employer shall provide the benefits of the pen-
sion plan covered by Section 751 of the New York State
Retirement System. For those employees who joined the IRetirement System prior to July 1, 1976, the plans are non-
contributory.
For those employees joining the Retirement System on Ior after July 1, 1976, they are members of the CO-ESC
Retirement Plan with a mandatory contribution of 3% of
gross salary.
The County also agrees to provide the benefits of Sec- Ition 41 U) of the New York State Retirement and Social
Security Law on a non-contributory basis for all Retirement
System members covered by this Agreement. Section 41 U) Iallows for unused sick leave credits to be applied as addi-tional service credit upon retirement.
(B) DEATH BENEFITS IFor those employed prior to July 1, 1973, the Countyprovides Section 60B of the Retirement Plan. For the ben-
efits of this Tier I Plan and for Tier II, Tier III and Tier IV
Plans, see the Personnel Officer.
I
I
I
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I ARTICLE NINETEENDEFERRED COMPENSATION
The County agrees to the eligibility of CSEA employees
for a Deferred Compensation Benefit Program when
adopted by the County.
ARTICLE TWENTY
EMPLOYMENT SECURITY
(A) Seniority means the length of an employees' con-
tinuous service with the County. (B) Once per year the em-
ployer shall post on all bulletin boards a seniority list show-
ing names, job titles and date of hire of all employees
within the bargaining unit.
(C) In case of job abolishment or reduction of forces,
layoff and recall:
1. Compe~i~ive Class Employees - The Civil Service Law
and the rules for the Classified Civil Service of Chenango
County will control the procedure of layoff.
2. O~her Class IEmployees -
A. The employee involved shall have the right to replace
the least senior employee within the same title.
B. If an employee cannot replace another employee
within his title due to lack of seniority, he/she may replace
the least senior employee in another title if qualified.
C. Employees in the non-competitive and labor class
will be afforded the protection of this section after the
completion of one (1) year continuous full-time service.
3. There shall be two (2) weeks written notice prior to
layoff.
4. Employees shall be recalled in reverse order of layoff
within job title.
I
I
I
I
I
I
I
I
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(0) Recall
1. Competitive Class Employees - The Civil Service Law
and the rules for the Classified Civil Service of Chenango County
will control the procedure for recall.
2. Other Class Employees
- Laid off employees shall be
placed on a recall list in order of their seniority by classi-
fication.
The recall rights of employees shall expire after a pe-
riod equal to their seniority, but in no case for more than
four (4) years from the date of layoff.
When the workforce is increased after a layoff, employ-
ees will be recalled according to their seniority provided
they are presently qualified to perform the work in the job
classification to which they are recalled without further train-
ing. Such notice will be sent to each employee being re-
called at their last known address by registered or certified
mail. Any employee who fails to report to work within ten
(10) calendar days from the mailing of notice of recall, shall
be considered a quit. The recalled employee must notify
the department head of his/her intention to return within
three (3) days after receiving notice of recall.
3. Recall Salary
- For all classes of employees, the
recalled employee shall receive the same salary/rate as when
layed off, except if the minimum pay for the position is
above the layed off salary/rate, he/she will receive the mini-
mum pay for the position.
(E) If a vacancy occurs in a position within the bargain-
ing unit, the following procedure shall apply:
1. The position will be posted on the bulletin board for a
period of three (3) working days. The posting will show job
title, rate of pay, location and shall provide the place for
I
I:
I
I
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I
interested employees to sign their names.
2. The County will review the list and provide applica-
tion forms to those employees interested.
3. The County will consider those employees who meet
the specifications for the position along with other eligible
applicants, and when all other things being equal the se-
nior employee will be awarded the position.
4. The County will notify the Association of its decision
for the position within ten (10) working days.
(F) Employees covered by this Agreement who transfer
from one department to another shall not lose longevity,
vacation, sick leave rights upon transfer, however, employ-
ees will be bound by the new department rules and proce-
dures.
I
I
I
I
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ARTICLE TWENTY-ONE
INSURANCE PROGRAMS
The Association may designate a representative of the
Association for its Member Benefit Programs to meet with
member employees covered by this Agreement for the pur-
pose of providing information with regard to member ben-
efits subject to the following:
1. The County must be notified in writing three (3) weeks
prior to such planned visit stating the nature of the call, and
2. What group of employees are to be contacted, and
3. All such meetings are subject to Department needs
and requirements, and shall occur on the employee's own
time and without workplace disruption.
I
I
I
I
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ARTICLE TWENTY-TWO
PROFESSIONAL DEVELOPMENT
To encourage further staff development and to ensure
the best possible and most current service delivery to the
clients, the County will provide the time necessary, includ-
ing time off during scheduled work hours, for training each
employee in the Alcohol and Drug Abuse Services Depart-
ment as may be required by the New York State Division of
Alcoholism. The Director of Alcohol and Drug Abuse Ser-
vices will have final discretion scheduling such training
time.
Upon such approval, eligible employees will be reim-
bursed for normal expenses including mileage at the cur-
rent County rate.
I
I
I
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ARTICLE TWENTY-THREE
MISCELLANEOUS
(A) The terms and provisions of this Agreement shall
be uniformly interpreted and applied in all County depart-
ments. Unless specified in this Agreement, this section
shall not automatically change existing rules, regulations
or procedures, as they now apply to specific departments
without mutual agreement.
(8) Volunteer Firefighters - If an employee covered by
this Agreement is also a volunteer firefighter, time off with
pay will be granted only as follows:
Volunteer Firefighters and Auxiliary Police called to an
emergency in the County prior to regularly scheduled work
hours and ordered by the Commander of the Unit to re-
main at their post during the regular work schedule shall
be granted special leave for those hours upon presenta-
tion of a letter from said Commander to the Supervisor of
the employee.
I
I
I
I
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,I ARTICLE TWENTY-FOURGRIEVANCE PROCEDURE
(A) There shall be no stoppage of work either by strike
I or lockout because of any proposed changes in this Agree-ment or disputes or interpretation over matters relating tothis Agreement. All such matters shall be handled as stated
herein.
I Purpose: The purpose of this Article is to provide em-ployees with a just, prompt and equitable method for re-
solving a grievance. However, it is agreed and understood
by the parties that temporary, provisional and probationaryI employees shall not receive the protection of this provisionfor demotion, suspension or discharge.
Nothing herein contained shall preclude the employee
I from discussing the situation with his/her immediate su-pervisor and/or department head.
(B) Definiftions:
I Grievance - A dispute involving the interpretation, appli-cation or alleged violation of any provision of this Agree-ment.
3 I
I
I
I Grievant - The party filing a grievance, either the C.S.E.A.or the employee(s) it represents.
Supell'Visor - The Deputy of a department or in the ab-
sence of a Deputy, the employee who directs the work of
I the employee(s) affected by the alleged grievance.Decartment lHIead - The principal officer or appointing
authority of a department.
(C) Time limits:
For purposes of this procedure, all days referred to shall
be Monday through Friday, exclusive of legal holidays on
I
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which the County is closed.The time limits set forth in each IStep of this procedure may be extended by mutual agree-ment of the parties.
Failure of the County to answer a grievance within the
time limits set forth, or any agreed extension thereof, will Iadvance the grievance to the immediate next step of the
grievance procedure.
Failure of the grievant to proceed within the time limits Iset forth, or any agreed extension thereof, shall automati-
cally terminate a grievance, and irrevocably waive any right
to pursue the alleged claim in any form. An employee shall
have the right to be represented by a C.S.E.A. representa- Itive at any and all steps of the Grievance Procedure, if the
employee(s) elects to do so.
(0) Procedures: IIf a grievance is presented by the C.S.E.A. on behalf of
the unit or a group of employees from more than one de-
partment, it may be submitted directly at Step 3.
(E) Steps:
SteD 1 - Informal Stage:
An employee or group of employees who claim to have
a grievance shall present the grievance orally to their su- Ipervisor within twenty (20) days of the occurrence of the
event giving rise to the alleged grievance.
If the departmental workload is not conducive to an im- I 'mediate meeting on the issue, the supervisor shall schedulea meeting to discuss the grievance with the grievant(s)
within two (2) days after initial notification of the grievance,
in an attempt to resolve the grievance informally. IWithin three (3) days after the presentation, and sooner
if possible, the Supervisor will communicate his! her deci-
I
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I sion to the employee in writing.If discussions do not result in satisfactory resolution,
the grievant may, at his/ her option, appeal the grievance to
Step 2.I Step 2 -Formal Stage:Within ten (10) days of the Step 1 decision, the grievant
may submit a formal written grievance to the Department
I Head. The written grievance shall contain the circumstancesof the alleged grievance, the specific provision(s) of the
contract allegedly violated, the date of the alleged violation,
the remedy sought and the grievant's signature. The griev-I ant shall forward a copy of the written grievance to the CountyPersonnel Officer.
Within ten (10) days of receipt of a written grievance,the
I Department Head shall meet with the aggrievedemployee(s).
Within ten (10) days of the Step 2 meeting, the Depart-
I ment Head shall render a written decision on the griev-ance to the grievant, the C.S.E.A. Unit President, and theCounty Personnel Officer.
SteD 3 -Appeal Stage:I In the event that the grievance is not resolved within Step2, the grievant may submit within ten (10) days from the
date of the Department Head's written Step 2 response, a
I formal written grievance accompanied by all prior docu-mentation and correspondence, to the County PersonnelOfficer.
The County Personnel Officer shall meet with theI C.S.E.A. Labor Relations Specialist to discuss and reviewthe allegations.
Within thirty (30) days of the Step 3 meeting, the County
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Personnel Officer shall respond in writing to the aggrieved Iemployee(s), with a copy to the C.S.E.A. Labor RelationsSpecialist and the C.S.E.A. Unit President.
S~ep 4 -AV"bi~V"ation:
It is the intent and purpose at all times to reach agree- Iment by negotiation without recourse to arbitration. In the
event, however, that a grievance is not settled as herein
provided, either C.S.E.A., Inc., (and only C.S.E.A., Inc.) or Ithe County may request arbitration. Such request must bein writing and shall restate the grievance as it was origi-
nally stated and must be signed by the C.S.E.A. or the
County, whichever has requested the arbitration. Such let- Iter must be submitted within ten (10) days after failure to
reach agreement under Step 3. If arbitration is not re-
quested within the time limits set forth in this Step, it shall
1be deemed waived, and the grievance resolved on the ba- Isis of the response of the Personnel Ofticer. The County
and the Association shall request, in writing, the New York
State Public Employment Relations Board to furnish a list
of arbitrators in accordance with their procedures. The two Iparties shall comply with the procedures in the selection of
an arbitrator. The hearing shall start within twenty (20) days
after an arbitrator has been agreed upon. Delays may oc- Icur only upon the mutual consent of both parties.
Hearings shall be held at Norwich, New York. The arbi-
trator shall render his/her decision within fifteen (15) days Ifollowing completion of the presentation of the case. Alldecisions of the arbitrator shall be limited expressly to the
terms of this Agreement and in no event shall the terms of
this Agreement be altered, amended or modified by the Iarbitrator. The decision of the arbitrator shall be final andbinding upon both parties. The arbitrator's award shall not
be retroactive in its effects any earlier than five (5) days
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I preceding the filing of the grievance. The cost of the arbitra-tor and any other arbitration related expense(s) shall beborne by parties hereto in equal shares.
ARTICLE TWENTY -!FIVE
I DISCIPLINE AND DISCHARGE(A) The parties agree that the statutory provisions of
Sections 75, 76 and 77 of the Civil Service Law of the State
I of New York are hereby waived. The provisions of this ar-ticle shall take the place of and supplant the said statutoryprovisions.
I (8) Upon completion of one (1) year continuous full-time service, all permanent competitive, non-competitiveand labor class employees shall be afforded and shall
utilize the following procedure for discipline and discharge
4I matters.(C) Disciplinary action shall include, but not be limited
to, suspension, demotion, discharge, fines or any combi-
I nation thereof, or other such penalty as may be imposed bythe Employer.(D) A notice of such discipline shall be made in writing
I
and served upon the employe~ with a copy to the C.S.E.A.
Unit President and County Personnel Officer. The specific
act(s) for which discipline is being imposed and the pen-
alty shall be specified in the notice of discipline.
I Service of the notice of discipline shall be made to theemployee by personal service, if possible, and if such per-sonal service cannot be effectuated, service shall be made
by certified mail, return receipt requested.
I A copy of the notice of discipline shall be served to theLocal Unit President either by personal service or by County
mail within twenty-four (24) hours of the notice's issuance
I
49
to the employee.
(E) If the employee disagrees with the disciplinary ac-
tion imposed, the employee and/or the C.S.E.A. may sub-
mit a grievance at the Step 2 level of the Grievance Proce-
dure as specified in Article Twenty-Four (24) of this Agree-
ment.
Failure to submit a grievance within ten (10) working
days of the date of personal delivery or the date on the
postal return receipt, will constitute acceptance of the im-
posed penalty by the employee and the C.S.E.A., and the
objection will be deemed irrevocably abandoned. The time
limits hereinabove specified may only be extended by the
mutual written agreement of the C.S.E.A. Unit President
and County Personnel Officer.
(F) An employee shall have the right to be represented
in disciplinary matters by a C.S.E.A. representative if the
employee elects to do so.
An employee may waive his/her rights to the procedure
as outlined herein and informally resolve the disciplinary
matter by settlement with the Department Head. Any settle-
ment agreed upon between the parties shall be reduced to
writing and shall be final and binding upon all parties.
(G) No disciplinary action shall be commenced by the
County more than two (2) years after the occurrence of the
alleged act(s) for which discipline is being considered pro-
vided, however, that such time limitation shall not apply where
the act(s) would, if proved in a court of appropriate
jurisdiction, constitute a crime.
.
I
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(H) An employee who has been served with a notice of
discipline may be suspended without pay for a period not
to exceed thirty (30) days pending final determination of the I
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I matter.
I
ART~ClE TWENTY -S~X
DURATiON
(A) Except as here in otherwise provided, this Agree-
ment shall be in effect as of January 1, 1999, and will re-
main in effect through December 31,2003.
(8) Either party desiring to change this Agreement must
notify the other at a time to be no less than one hundred
and twenty (120) days before the budget formation date.
The notice for change shall be in writing and shall state the
nature of change desired.
(C) This Agreement may be amended or supplemented
during the life of the Agreement only by further written agree-
ment executed by the parties. Any such negotiations shall
be limited to subjects agreed to by the parties prior to the
commencement of such negotiations.
(D) There shall be a joint bargaining committee repre-
senting the Association and the County. The Association
may designate seven (7) delegates to serve as a negotiat-
ing committee and such employees shall be paid their
regular salary for all hours actually spent negotiating dur-
ing their normal working hours. Time spent attending con-
tract negotiations before or after their regularly scheduled
work hours will not be paid.
(E) The cost of printing the labor agreement shall be
shared equally between the County and the Association.
I
I
I
I
I
I
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ARTICLE TWENTY-SEVEN
SAVINGS CLAUSE
If any article or section of this Agreement or any adden-
dum thereto should be held invalid by operation of law or by
any tribunal of competent jurisdiction or, if compliance with
or enforcement of any article or section should be restrained
by such tribunal, the remainder of this Agreement and
addendums shall not be affected.
ARTICLE TWENTY-EIGHT
STATUTORY COMPLIANCE
Both parties acknowledge and agree that the County
shall take any and all action necessary to ensure compli-
ance with the Americans with Disabilities Act of 1990 and
any regulations promulgated thereunder.
The parties further agree that the Association shall not
be responsible for the costs of any reasonable accommo-
dation associated with such compliance.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT
ANY PROVISION OF THIS AGREEMENT REQUIRING LEGIS-
LATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL
FUNDS THEREFORE, NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN AP-
PROVAL.
I
I
I
I
I
I
I
The parties hereto have executed or caused to be ex-
ecuted this Agreement. In witness whereof, the parties
hereto have signed their names on the date opposite their
respective signature.
I
I
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Amendments to Appendix A:
'~
Community Services Worker moved from Grade 7 to Grade 9
Home Health Aide moved from Grade 7 to Grade 10
Institutional Aide moved from Grade 7A to Grade lOA
Senior Institutional Aide moved from Grade 9A to Grade 11A
Building Maintenance Person moved from Grade 13A to Grade 14A
~- - - .. - - - - - -
APPENDIX A
1999,2000 AND 2001 SALARY SCHEDULE
G (2002 AND 2003 TO BE DETERMINED)
EFF. ~PROMOTION START
GRADE DAlE RANGE INCREMENT RAlE
7 1/1/99 $6.44
-
$7.75 $0.32 $6.44
Aging Services Aide 7/1/99 $6.68
-
$7.99 $0.33 $6.68
C1I Community Services Worker 1/1/00 $7.11 - $8.42 $0.36 $7.11C1I Food Service Helper 1/1/01 $7.32
-
$8.67 $0.37 $7.32
Home Health Aide 1/1/02
Homemaker 1/1/03
\
EFF. ~PROMOTION START ~.
GRADE DAlE RANGE INCREMENT RAlE
7A 1/1/99 $6.42
-
$7.86 $0.32 $6.42
Cook 7/1/99 $6.64 - $8.08 $0.33 $6.64
Institutional Aide 1/1/00 $7.05
-
$8.49 $0.35 $7.05
1/1/01 $7.26
-
$8.74 $0.36 $7.26
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DAlE RANGE INCREMENT RAlE
8 1/1;99 $6.69 - $8.10 $0.33 $6.69
7/1/99 $6.93
-
$8.34 $0.35 '$6.93
1/1/00 $7.36
-
$8.77 $0.37 $7.36
1/1/01 $7.58
-
$9.03 $0.38 $7.58
1/1/02
1/1/03
~,
EFF. SALARY PROMOTION START
GRADE DAlE RANGE INCREMENT RAlE
8A 1/1/99 $6.67 - $8.64 $0.33 $6.67
tr
C11 7/1/99
$6.89
-
$8.86 $0.34 $6.89
0> 1/1/00 $7.30 - $9.27 $0.37 $7.30
1/1/01 $7.52
-
$9.55 $0.38 $7.52
1/1/02
1/1/03
EFF. SAURf PROMOTION START
GRADE DAlE RANGE INCREMENT RAlE
9 1/1/99 $6.96
-
$8.50 $0.35 $6.96
Clerk 7/1/99 $7.20
-
$8.74 $0.36 $7.20
Mental Health Assistant 1/1/00 $7.63
-
$9.17 $0.38 $7.63
Receptionist-Typist 1/1/02
Site Mangager 1/1/03
Switchboard Operator
Typist
- - - - - - - - - -
- - - - - - - - - -
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
9A 1/1/99 $6.94
-
$9.06 $0.35 $6.94
Custodial Worker 7/1/99 $7.16
-
$9.28 $0.36 $7.16
Microfilm Camera Operator 1/1/00 $7.57 -$9.69 $0.38 $7.57
Senior Institutional Aide 1/1/01 $7.80
-
$9.98 $0.39 $7.80
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
01 10 1/1/99 $7.20 - $8.91 $0.36 $7.20
"'"
7/1/99 $7.44
-
$9.15 $0.37 $7.44
1/1/00 $7.87
-
$9.58 $0.39 $7.87
1/1/01 $8.11 - $9.87 . $0.41 $8.11
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
10A 1/1/99 $7.18
- $9.49 $0.36 $7.18
7/1/99 $7.40
-
$9.71 $0.37 $7.40
1/1/00 $7.81
-
$10.12 $0.39 $7.81
1/1/01 $8.04
-
$10.42 $0.40 $8.04
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
11 1/1/99 $7.51
-
$9.33 $0.38 $7.51
Account Clerk 7/1/99 $7.75
-
$9.57 $0.39 $7.75
Account ClerklTypist 1/1/00 $8.18
-
$10.00 $0.41 $8.18
Data Base Clerk 1/1/01 $8.43
-
$10.30 $0.42 $8.43
Data Entry Operator 1/1/02
Geographic Information 1/1/03
System Operator
Senior Clerk
C.11 Senior Typist():) Tax Map Technician Trainee
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
11A 1/1/99 $7.49 - $9.94 $0.37 $7.49
Senior Custodial Worker 7/1/99 $7.71
-
$10.16 $0.39 .$7.71
Weigh Station Operator 1/1/00 $8.12
-
$10.57 $0.41 $8.12
1/1/01 $8.36
-
$10.89 $0.42 $8.36
1/1/02
1/1/03
- - - - - - - - - -
- - - - - - - - - -
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
12 1/1/99 $7.88
-
$9.78 $0.39 $7.88
Motor Vehicle Clerk 7/1/99 $8.12
-
$10.02 $0.41 $8.12
Purchasing/PrintS hop Clerk 1/1/00 $8.55
-
$10.45 $0.43 $8.55
1/1/01 $8.81
-
$10.76 $0.44 $8.81
1/1/02
1/1/03
EFF. SALARY PROMOTION START
CJ1 GRADE DATE RANGE INCREMENT RATE(0 12A 1/1199 $7.86
-
$10.43 $0.39 $7.86
7/1/99 $8.08
-
$10.65 $0.40 $8.08
1/1/00 $8.49
-
$11.06 $0.42 $8.49
1/1/01 $8.74
-
$11.39 $0.44 $8.74
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
13 1/1/99 $8.26
-
$10.25 $0.41 $8.26
7/1/99 $8.50
-
$10.49 $0.43 $8.50
1/1/00 $8.93
-
$10.92 $0.45 $8.93
1/1/01 $9.20
-
$11.25 $0.46 $9.20
1/1/02
GRADE
13A
Building Maintenance Person
Senior Cook
EFF.
DATE
1/1/99
7/1/99
1/1/00
1/1/01
1/1/02
1/1/03
EFF.
GRADE DATE
14 1/1/99
Account Clerk/Stenographer 7/1/99
~
Historical Research Assistant 1/1/00
Outreach Worker 1/1/01
Real Property Tax Information Aide 1/1/02
Senior Account Clerk 1/1/03
Senior Account ClerklTypist
Social Welfare Examiner
Support Investigator
Tax Map Technician
- - --
SALARY
RANGE
$8.24
-
$10.94
$8.46
-
$11.16
$8.87
-
$11.57
$9.14
-
$11.92
SALARY
RANGE
$8.66
-
$10.75
$8.90
-
$10.99
$9.33
-
$11.42
$9.61
-
$11.76
- -
PROMOTION
INCREMENT
$0.41
$0.42
$0.44
$0.46
PROMOTION
INCREMENT
$0.43
$0.45
$0.47
$0.48
- -
START
RATE
$8.24
$8.46
$8.87
$9.14
START
RATE
$8.66
$8.90
$9.33
$9.61
- -
- - - - - - - - - -
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
14A 1/1/99 $8.64
-
$11.48 $0.43 $8.64
Engineering Aide 7/1/99 $8.86
-
$11.70 $0.44 $8.86
1/1/00 $9.27
-
$12.11 $0.46 $9.27
1/1/01 $9.55
-
$12.47 $0.48 $9.55
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
15 1/1/99 $9.06 - $11.26 $0.45 $9.06
(j) Food Service Manager 7/1/99 $9.30 - $11.50 $0.47 $9.30
~Public Health Technician 1/1/00 $9.73
-
$11.93 $0.49 $9.73
Senior Motor Vehicle Clerk 1/1/01 $10.02 - $12.29 $0.50 $10.02
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
15A 1/1/99 $9.04
-
$12.03 $0.45 $9.04
Assistant County Home 7/1/99 $9.26 - $12.25 $0.46 $9.26
Administrator 1/1/00 $9.67 - $12.66 $0.48 $9.67
Waste Management 1/1/01 $9.96
-
$13.04 $0.50 $9.96
Program Assistant 1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
16A 1/1/99 $9.48 - $12.61 $0.47 $9.48
Engineering Technician 7/1/99 $9.70
-
$12.83 $0.49 $9.70
1/1/00 $10.11
-
$13.24 $0.51 $10.11
1/1/01 $10.41
-
$13.64 $0.52 $10.41
1/1/02
1/1/03
- - - - - - - - - -
GRADE
16
Aging Services Program
Coordinator
Computer Operator
Delinquent Tax Enforcement
Assistant
Employment & Training Assistant
Principal Account Clerk
Secretary
Senior Data Entry Operator
Senior Tax Map Technician
0'>
Social Services Fraud Investigator
N
EFF.
DATE
1/1/99
7/1/99
1/1/00
1/1/01
1/1/02
1/1/03
SALARY
RANGE
$9.50
-
$11.80
$9.74
-
$12.04
$10.17
-
$12.47
$10.48
-
$12.84
PROMOTION
INCREMENT
$0.48
$0.49
$0.51
$0.52
START
RATE
$9.50
$9.74
$10.17
$10.48
- - - - - - - - - -
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
17 1/1/99 $9.97
-
$12.37 $0.50 $9.97
Budget Technician 7/1/99 $10.21
-
$12.61 $0.51 $10.21
Computer Programmer/ 1/1/00 $10.64
-
$13.04 $0.53 $10.64
Analyst Trainee 1/1/01 $10.96
-
$13.43 $0.55 $10.96
Licensed Practical Nurse 1/1/02
Planning Assistant 1/1/03
Senior Social Welfare Examiner
Senior Support Investigator
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
(j) 17A 1/1/99 $9.95
-
$13.18 $0.50 $9.95
VJ Assistant Superintendent 7/1/99 $10.17
-
$13.40 $0.51 $10.17
of Buildings and Grounds 1/1/00 $10.58
-
$13.81 $0.53 $10.58
1/1/01 $10.90
-
$14.22 $0.55 $10.90
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
18 1/1/99 $10.45
-
$12.97 $0.52 $10.45
7/1/99 $10.69
-
$13.21 $0.53 $10.69
1/1/00 $11.12
-
$13.64 $0.56 $11.12
1/1/01 $11.45
-
$14.05 $0.57 $11.45
1/1/02
1/1/03
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
18A 1/1/99 $10.43
-
$13.43 $0.52 $10.43
Recycling Supervisor 7/1/99 $10.65 -$13.65 $0.53 $10.65
1/1/00 $11.06
-
$14.06 $0.55 $11.06
111182 $11.39 - $14.48 $0.57 $11.39
1/1/03
0)
EFF. SALARY PROMOTION START
~GRADE DATE RANGE INCREMENT RATE
19 1/1/99 $10.96-$13.60 $0.55 $10.96
Building Inspector 7/1199 $11.20
-
$13.84 $0.56 $11.20
Probation Officer Trainee 1/1/00 $11.63
-
$14.27 $0.58 $11.63
1/1/01 $11.98
-
$14.70 $0.60 $11.98
1/1/02
1/1/03
- - - - - - - - - -
EFF. SALARY PROMOTION STARTGRADE DATE RANGE INCREMENT RATE
20 1/1/99 $11.49
-
$14.26 $0.57 $11.49
Case Manager 7/1/99 $11.73
-
$14.50 $0.59 $11.73
Caseworker 1/1/00 $12.16 - $14.93 $0.61 $12.16
Chemical Addiction Counselor 1/1/01 $12.52
-
$15.38 $0.63 $12.52
Computer Programmer/Analyst 1/1/02
Early Intervention Services 1/1/03
Coordinator(j) Employment and Training CounselorCJ1
Principal Social Welfare Examiner
Probation Officer
Public Health Sanitarian
Supervising Support Investigator
EFF. SALARY PROMOTION STARTGRADE DATE RANGE INCREMENT RATE
21 1/1/99 $12.04 - $15.03 $0.60 $12.04
Senior Computer 7/1/99 $12.28
- $15.27 $0.61 $12.28
Programmer/Analyst 1/1/00 $12.71
-
$15.70 $0.64 $12.71
1/1/01 $13.09
- $16.17 $0.65 $13.09
1/1/02
1/1/03
- - - - - - - - - -
-------------
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
22 1/1/99 $12.64
-
$15.80 $0.63 $12.64
Associate Planner 7/1/99 $12.88
-
$16.04 $0.64 $12.88
Coordinator, Services for the Aging 1/1/00 $13.31 - $16.47 $0.67 $13.31
Employment and Training Coordinator 1/1/01 $13.71
-
$16.96 $0.69 $13.71
Planner 1/1/02
Senior Caseworker 1/1/03
Senior Chemical Addiction Counselor
Senior Probation Officer
Staff Development Coordinator
(j)
(j)
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
23 1/1/99 $13.27
-
$16.57 $0.66 $13.27
7/1/99 $13.51
-
$16.81 $0.68 $13.51
1/1/00 $13.94
-
$17.24 $0.70 $13.94
1/1/01 $14.36
-
$17.76 $0.72 $14.36
1/1/02
1/1/03
- - - - - - - - - -
- - - - - - - - - -
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
24 1/1/99 $13.91 - $17.34 $0.70 $13.91
Case Supervisor, Grade B 7/1/99 $14.15
-
$17.58 $0.71 $14.15
Senior Planner 1/1/00 $14.58
-
$18.01 $0.73 $14.58
Supervising Chemical 1/1/01 $15.02
-
$18.55 $0.75 $15.02
Addiction Counselor 1/1/02
Supervising Probation Officer 1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
(J') 25 1/1/99 $14.58
-
$18.11 $0.73 $14.58
""" Administrative Services Officer 7/1/99 $14.82
-
$18.35 $0.74 $14.82
Case Supervisor, Grade A 1/1/00 $15.25 - $18.78 $0.76 $15.25
Head Social Welfare Examiner 1/1/01 $15.71
-
$19.34 $0.79 $15.71
Rehabilitation Counselor 1/1/02
Staff Social Worker 1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
26 1/1/99 $15.29
-
$19.00 $0.76 $15.29
Senior Social Worker 7/1/99 $15.53
-
$19.24 $0.78 $15.53
1/1/00 $15.96 - $19.67 $0.80 $15.96
1/1/01 $16.44
-
$20.26 $0.82 $16.44
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
27 1/1/99 $16.05 - $19.94 $0.80 $16.05
7/1/99 $16.29
-
$20.18 $0.81 $16.29
1/1/00 $16.72
-
$20.61 $0.84 $16.72
1/1/01 $17.22 - $21.23 $0.86 $17.22
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
28 1/1/99 $16.80
-
$20.88 $0.84 $16.80
~Supervising Social Worker 7/1/99 $17.04
-
$21.12 $0.85 $17.04
1/1/00 $17.47
-
$21.55 $0.87 $17.47
1/1/01 $17.99
-
$22.20 $0.90 $17.99
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
29 1/1/99 $17.64 - $21.95 $0.88 $17.64
7/1/99 $17.88
-
$22.19 $0.89 $17.88
1/1/00 $18.31
-
$22.62 $0.92 $18.31
1/1/01 $18.86 - $23.30 $0.94 $18.86
1/1/02
1/1/03
- - - - - - - - - -
- - - - - - - - - -
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
30 1/1/99 $18.54
-
$23.06 $0.93 $18.54
Associate Psychologist 7/1/99 $18.78
-
$23.30 $0.94 $18.78
1/1/00 $19.21
-
$23.73 $0.96 $19.21
1/1/01 $19.79
-
$24.44 $0.99 $19.79
1/1/02
_.~ 1/1/03~
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
31 1/1/99 $19.43
-
$24.17 $0.97 $19.43
Staff Psychologist 7/1/99 $19.67
-
$24.41 $0.98 $19.67
0) 1/1/00 $20.10
-
$24.84 $1.01 $20.10
CD 1/1/01 $20.70
-
$25.59 $1.04 $20.70
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
32 1/1/99 $20.41
-
$24.82 $1.02 $20.41
7/1/99 $20.65
-
$25.06 $1.03 $20.65
1/1/00 $21.08
-
$25.49 $1.05 $21.08
1/1/01 $21.71
-
$26.25 $1.09 $21.71
1/1/02
1/1/03
EFF. SALARY PROMOTION START
GRADE DATE RANGE INCREMENT RATE
33 1/1/99 $21.40
-
$25.47 $1.07 $21.40
7/1/99 $21.64
-
$25.71 $1.08 $21.64
1/1/00 $22.07 - $26.14 $1.10 $22.07
1/1/01 $22.73 - $26.92 $1.14 $22.73
1/1/02
1/1/03
J
a
- - - - - - - - - -
HIRE PROMOTION HIRE PROMOTION
TITLE RATE INCREMENT RATE INCREMENT
EFF.1/1/99 EFF.1/1/99 EFF. 7/1/99 EFF.7/1/99
Laborer $7.84 $.39 $8.06 $.40
Recycling Attendant
Light Motor Equip. Operator
--$8.32 $.42
Stock Room Helper $8.31 $.42 $8.53 $.43
Senior Recycling Attendant $8.41 $.42 $8.63 $.43
Automotive Stock Clerk $8.77 $.44 $8.99 $.45
Motor Equipment Operator
"-I Timekeeper
~Heavy Motor Equip. Operator $10.06 $.50 $10.28 $.51
Mechanic $10.14 $.51 $10.36 $.52
Bridge Maint. Foreman $11.64 $.58 $11.86 $.59
Road Maintenance Foreman
Sign Maintenance Foreman
Automotive Mechanic Foreman
- - - - - - - - - -
DEPARTMENT OF PUBLIC WORKS HIRE RATES
L()
DEPARTMENT OF PUBLIC WORKS HIRE RATES
HIRE PROMOTION HIRE PROMOTION
TITLE RATE INCREMENT RATE INCREMENT
EFF.1/1/00 EFF. 1/1/00 EFF. 1/1/01 EFF. 1/1/01
Laborer $8.47 $.42 $8.72 $.44
Recycling Attendant
Light Motor Equip. Operator $8.73 $.44 $8.99 $.45
Stock Room Helper $8.94 $.45 $9.21 $.46
Senior Recycling Attendant $9.04 $.45 $9.31 $.47
Automotive Stock Clerk $9.40 $.47 $9.68 $.48
Motor Equipment Operator
Timekeeper
'""""
Heavy Motor Equip. Operator $10.69 $.53 $11.01 $.55
N Mechanic $10.77 $.54 $11.09 $.55
Bridge Maint. Foreman $12.27 $.61 $12.64 $.63
Road Maintenance Foreman
Sign Maintenance Foreman
Automotive Mechanic Foreman
Hire rates and promotion increments for the years 2002 and 2003 to be determined.
- - - - - - - - - -
- - - - - - - -
TITLE
DEPARTMENT OF PUBLIC WORKS HIRE RATES
Laborer
Recycling Attendant
Light Motor Equip. Operator
Stock Room Helper
Senior Recycling Attendant
Automotive Stock Clerk
Motor Equipment Operator
Timekeeper
~ Heavy Motor Equip. Operator
VJ Mechanic
Bridge Maint. Foreman
. Road Maintenance Foreman
Sign Maintenance Foreman
Automotive Mechanic Foreman
HIRE
RATE
EFF 1/1/02
PROMOTION
INCREMENT
EFF 1/1/02
HIRE
RATE
EFF 1/1/03
- -
PROMOTION
!NCREMENT
EFF1/1/03
APPENDIX B
PERB LIST OF
MANAGERIAUCONFIDENTIAL POSITIONS
Accounting Supervisor Grade B
(Deputy Commissioner)...........................................
Administrative Assistant (DPW) ..............................
Administrative Assistant (Mental Health) ................
Administrative Assistant (Social Services) ..............
Administrator of Self Insurance ...............................
Airport Administrator................................................
Alcohol & Drug Abuse Services
Program Coordinator.............................................
Assistant County Attorney (2) .................................
Assistant District Attorney (3) ..................................
Assistant Journal Clerk (Board of Supervisors) ......
Assistant Medical Examiners ..................................
Assistant Public Defenders.....................................
Attorney, Social Services (2) ...................................
Budget Clerk, Senior Account Clerk .......................
Budget Officer..........................................................
Case Supervisor Grade A
2nd Deputy Commissioner....................................
Chaplain-Jail .
Chaplain-Social Services........................................
Civil Defense Administrative Officer........................
Civil Defense Director..............................................
Clerk, Board of Supervisors and County Auditor ....
Code Enforcement Officer.......................................
Commissioner, Social Services...............................
Continuing Day Treatment Program Coordinator ...
County Attorney.......................................................
County Clerk............................................................
County Fire Coordinator..........................................
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I
M/C
C
C
C
M/C
M/C
I
I
M/C
C
M/C
C
M/C
M/C
C
C
M/C
I
I
I
I
M/C
M
M
M
M
M/C
M
M/C
M/C
C
M
M
I
I
I
I
I County Historian MCounty Planner M/CCounty Sealer of Weights and Measures M
County Treasurer M/C
Deputy Budget Officer M/C
Deputy Commissioner, Social Services M/C
Deputy County Auditor & Clerk of the Board M/C
Deputy County Clerk (2) M/C
Deputy County Fire Coordinator C
Deputy County Historian M
Deputy County Treasurer M/C
Deputy Director of Data Processing M
Deputy Director Real Property M/C
Deputy Director of Public Works M/C
Director, Community Services M/C
Director, Data Processing M
Director, Environmental Health Services M/C
Director, Office for the Aging M/C
Director of Public Works M/C
Director, Patient Services M/C
Director, Real Property Tax Services I M/C
Director, Youth Bureau M/C
Disbursement Clerk C
District Attorney M/C
Election Commissioners M/C
Employment and Training Director II M/C
Executive Secretary to County Traffic Safety Bd C
First Assistant to District Attorney M/C
Journal Clerk M/C
Landfill Supervisors M/C
Medical Director. Physically Handicapped ChildrenM
Medical Examiner M/C
Mental Health Clinic Treatment Program CoordinatorM/C
Nutrition Services Coordinator M
Park Manager (Cook Park) M
75
I
I
I
I
I
I
I
I
I
9Payroll Clerk............................................................
Personnel Assistant.................................................
Personnel Clerks.....................................................
Personnel- Officer ........................
Personnel Technician..............................................
Principal Account Clerk (Claims Investigator) ........
Printing Supervisor (Director of Central Services)..
Probation Director I .................................................
Public Defender.......................................................
Public Health Director ..............................................
Records Management Officer.................................
Rights of Way Agent................................................
Risk Manager..........................................................
Secretaries to Assistant County Attorney (2) ..........
Secretaries to Assistant District Attorneys ..............
Secretaries to Assistant Public Defenders ..............
Secretary to County Attorney..................................
Secretary to District Attorney..................................
Senior Employment and Training Coordinator ........
Senior Engineer.......................................................
Sheriff .
Staff Psychiatrist...:..................................................
Stenographer (Board of Supervisors) .....................
Superintendent of Buildings and Grounds ..............
Superintendent of County Home .............................
Supervising Psychiatrist..........................................
Supervising Public Health Nurses ...........................
Supervisor, Emergency Medical.............................
Supervisor, Fire Investigation..................................
Supervisor, Fire Training .........................................
Traffic Safety Board Executive Director..................
Undersheriff .
Veterinarian .
Welfare Management Systems Coordinator ...........
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C
C
M/C
C
C
M
M
M/C
M/C
C
M/C
M/C
C
C
C
C
C
M/C
M
M/C
M
C
M
M
M
M/C
C
C
C
M
M/C
M
M/C
I
I
I
I
I
I
I
I
I
I
I APPENDIX CCHENANGO COUNTY - PERFORMANCE REVIEW
Name Title
I Department DateInstructions: To be used for consideration of salary in-
crease. First review must be at least 60 days before deci-
sion on increase.
1. Consider all phases of employees assigned work.
2. Note specific areas requiring improvement and neces-
sary action to meet satisfactory level.
3. If overall rating on 1st or 2nd review is unsatisfactory, set
up next review 30 days or more later.
4. At 2nd review discuss progress or lack of it, explore
problems preventing progress and suggest further action for
improvement.
5. 3rd review, if necessary, 30 days or more after 2nd, in-
clude salary decision.
I
I
I
I 1 st Review
This review is (check one) 2nd Review
3rd Review
Areas requiring improved performance:
Suggestions by supervisor for employee's improvement:
I
I Employee's comments:
I
Employee's Signature
At this time overall performance is: (check one)
_ Satisfactory for increase
_ Unsatisfactory
Supervisor's Signature
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MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN
THE COUNTY OF CHENANGO
AND
THE CIVIL SERVICE
EMPLOYEES ASSOCIATION, INC.
CHENANGO COUNTY UNIT 6400 OF CHENANGO
COUNTY LOCAL 809
WHEREAS, the County and the Association com-
menced negotiations on November 10, 1998 for a succes-
sor labor agreement to the 1996-98 collective bargaining
agreement between the parties; and
WHEREAS, the Association urged the County to con-
sider a career ladder for certain employees of the County's
Department of Public Works; and
WHEREAS, the County and the Association recognize
the value of implementing such a career ladder for the
purpose of providing enhanced promotional opportunities
for employees in the job title of laborer within the Depart-
ment of Public Works.
NOW, THEREFORE, it is hereby agreed that following
ratification of the successor collective bargaining agree-
ment between the parties for the period of 1999-2003, ten
(10) existing laborer positions shall be reclassified during.
the period of July 1, 1999 to September 30, 1999 to the title
of "Light Motor Equipment Operator" with a July 1, 1999
minimum regular hourly wage rate for said position of $8.32;
and
IT IS HEREBY FURTHER AGREED that an employee
who is promoted to the position of light Motor Equipment
Operator shall be entitled to receive a .42 cents per hour
increase to his/her then current regular hourly wage rate,
I
I
I
I
I
I
I
I
I
78 I
I I or the said minimum rate of $8.32 per hour, whichever ishigher; and only those individuals employed in the title ofLaborer as of December 31, 1998 shall be eligible for pro-
motional consideraLion to such particular positions; and
I IT IS HEREBY FURTHER AGREED that the character-ization of such appointment as a "promotion" shall not con-stitute a binding precedent. Moreover, the parties hereby
acknowledge and agree that the classification and/or re-
I classification of positions is a managerial prerogative andnot subject to mandatory negotiations, and that the reclas-
sifications at issue herein shall not obligate the County to
any further reclassifications of any positions within the bar-
I gaining unit; andIT IS HEREBY FURTHER AGREED that with regard to
furture vacancies within the Department of Public Works in
I general, the County will consider those employees of theDepartment who apply and meet the specifications for theposition along with other eligible applicants, and as a gen-
eral rule the senior employee will be awarded the position
I provided he/she is qualified and has a satisfactory workrecord. Article 20(E)(3) of the collective bargaining agree-
ment shall not apply to the Department of Public Works;
and
I IT IS HEREBY FURTHER AGREED that if a Light MotorEquipment Operator is promoted to Motor Equipment Op-
erator, that individual shall be entitled to receive either the
I promotional wage adjustment under Article 6(C)(3) of thecollective bargaining agreement, or the regular hourly wagerate of the lowest paid Motor Equipment Operator at that
tome, whichever is less; and
I IT IS HEREBY FURTHER AGREED that this Memoran-dum of Understanding constitutes the entire agreement
I 79
lbetween the parties on the issues addressed herein,
and shall be subject to the approval and ratification of the IChenango County Board of Supervisors. I
I
Rich
I ;dl
B. r~t~er,Chairman,Board of Supervisors
Dated: 11
BY:~TJlKlI~) ~. (b~,,\l';'A)
Bonnie L. Carrier, County Personnel Officer
Dated: 11/'1 J ~ CJ
I
I
FOR THE ASSOCIATION I
I
By: A~-.> )/},~
Anna Stark, Unit President, CSEA
Dated: \\\ \ 1\ ~~
pecialist, CSEA I
I
I
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I MEMORANDUM OF UNDERSTANDINGBETWEENTHE COUNTY OF CHENANGO
AND
THE CIVIL SERVICE
EMPLOYEES ASSOCIATION
Effective 2/27/91
I
I
I
Regular full-time Department of Waste Management
employees assigned to Landfill or Recycling operations
are scheduled to work forty (40) hours per week, eight (8)
hours per day, for five (5) consecutive days;either Monday
through Friday or Tuesday through Saturday.
When a vacancy occurs in a landfill or recycling posi-
tion, the senior employee within the Department of Waste
Management holding the same job title will be given the
choice to change to the vacant shift and pass day opening
prior to posting the vacancy within the entire bargaining
unit.
Nothing herein written shall be construed to restrict
Management's right to reassign an employee to alternate
pass days to allow the County to meet requirements of
special operating conditions.
It is further understood that employees transferred to
these positions from Refuse District #1, Refuse District #3
or BAGS landfill shall upon transfer be credited with an
amount of vacation leave equal to that which they would
have been eligible to receive had they been County em-
ployees since their date of hire with the district landfill.
Further, it is understood that transferred employees who
I
I
I
I
I
I 81
I
I
I
I
I.
I
82 I
receive health insurance offered through Chenango ICounty shall continue to contribute the same contribution
percentage for health insurance that they contributed
prior to the transfer. IIt is understood that the transferred employee's date oftransfer shall be used to determine contractual benefits
not specified above.
I
